














SECTION IV 

PAY INCREASES, LONGEVITY, MEDICAL INSURANCE 

A. COLA ADJUSTMENT

Effective July 1, 2025, a COLA Adjustment percentage increase to the Salary Schedule 
shall be computed which shall not be less than 2% nor more 5%. Effective July 1, 2026, a 
COLA Adjustment percentage increase to the Salary Schedule shall be computed which 
shall not be less than 2% nor more 5%. Effective July 1, 2027, a COLA Adjustment 
percentage increase to the Salary Schedule shall be computed which shall not be less than 
2% nor more 5%.

The COLA Adjustment percentage shall be determined by the ten (10)-year rolling average 
in the CPI-U for the Boston-Cambridge-Newton all items index as computed by the Bureau 
of Labor Statistics of the U.S. Department of Labor for the most recent calendar year 
preceding the July 1 adjustment. BLS's calendar year for this index is November through 
November, it is not published on a December-to-December basis. The reference base is 
1982-1984 equals 100 until BLS updates the reference base at which time the parties agree 
to adopt the official reference based as used by BLS. 

Applicability After Contract Expires: It is clearly understood that in the event that this three 
(3) year Working Agreement expires without a successor Working Agreement being settled 
prior to July 1, 2027 that no further COLA adjustments after July 1, 2028 will be generated 
under the Working Agreement even if the Working Agreement has an evergreen clause. It 
is further agreed that continuation of COLA adjustments is not to be deemed "status quo" 
as the term has been used by the PELRB in the event that a successor agreement has not 
been settled by July 1, 2028.

B. Any bargaining unit member working more than forty ( 40) hours in a work week as set
forth in Section VI A shall be paid at the rate of one and one-half (1 1/2) times their
rate of pay.

C. An employee called in after-hours shall be paid a minimum of four (4) hours at one and
one-half ( 1 1/2) times their rate of pay. Any member of the bargaining unit who is required
to be on call for a week at a time will be paid a stipend of two hundred and twenty-five
dollars ($225.00) for the week. The Water Chief Plant Operator called out during off-duty
hours and will earn one-half day comp time, subject to Supervisor's approval, with a
maximum of ten (10) days of accrual and limited to one-half day accrual during any day.

D. An employee promoted to a position which has a higher maximum hourly rate shall receive
a pay raise for one step over their present rate upon promotion or to the minimum of the
new position, whichever is greater, and such increase as is set forth in the Salary Plan,
thereafter, based upon the date of promotion.

E. All general increases shall be additional to the step increases to which the employees are
entitled.

F. Medical Insurance: The City will provide health insurance for all bargaining unit members
for individual, two person, or family coverage as appropriate. Effective July 1, 2025, the
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