
















































submit their receipt for payment of a second reimbursement.  This will be awarded on a first- come first- serve basis.  This 
second reimbursement will not exceed a five hundred-dollar ($500.00) payment. 

 

A. EDUCATIONAL CONFERENCES 
 

The District agrees to appropriate two thousand dollars ($2,000) per contract year for members of the PACE employees to 
attend the New Hampshire Association of Educational Office Professionals (NHAEOP) Conference held in May.  
Approval of the number attending the conference will be determined by the Superintendent of Schools.  Unused monies in 
the course reimbursement account as of March 1st will be available for the NHAEOP Conference. 

 
 

SECTION #43 
LONGEVITY 

Longevity will be based on the number of contract years completed. Longevity for eligible employees is considered part 
of their wages and shall be incorporated within the wages paid out in the employee’s regular paycheck.  

Effective July 1, 2025, rolling COLA as outlined in Section #44 for each year of this agreement   will be applied to 
existing amounts.  

        2025-2026 

Five (5) years $  888 
Six (6) years $  926 
Seven (7) years $  963 
Eight (8) years $  1001 
Nine (9) years $ 1039 
Ten (10) years $ 1074 
Eleven (11) years $1129 
Twelve (12) years $1167 
Thirteen (13) years $1205 
Fourteen (14) years $1240 
Fifteen (15) years $1278 
Sixteen (16) years $1315 
Seventeen (17) years $1352 
Eighteen (18) years $1389 
Nineteen (19) years $1425 
Twenty (20) years $1463 
Twenty-one (21) years $1501 
Twenty-two (22) years $1538 
Twenty-three (23) years $1576 
Twenty-four (24) years $1614 
Twenty-five (25 years $1650 
Twenty-six (26) years $1687 
Twenty-seven (27) years $1724 
Twenty-eight (28) years $1761 
Twenty-nine (29) years $1798 
Thirty (30) years $1836 
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